Amendment To the Specification 

Please amend the title as follows: 

AUTOMATED METHOD TO COMMUNICATE WHISTLEBLOWER CONCERNS 
EFFECTIVELY 

Automat e d Issu e Communication M e thod that Significantly Improves an Organization's 
Saf e ty Cultur e and Corporat e Forthrightn e s s by Encouraging th e Communication of 
Issu e s and Conc e rns, Circumv e nting Middl e Manag e m e nt Filters whil e Suppr e ssing 
"Whistloblow e r" Creation 

Inv e ntor: Charl e s Ray Jon e s, Unit e d Stat e s Citiz e n, 13621 Hartsbourn e Driv e , 
G e rmantown, Maryland 2087 4 , Unit e d Stat e s of Am e rica. 

Please amend the abstract as follows: 
ABSTRACT OF THE DISCLOSURE 

This invention discloses a method for allowing an individual in an organization to report 
their issues and concerns to senior managers, regulatory bodies, and the public with 
minimal or no changes or filtering. Such information may include routine and non- 
routine information falling within the knowledge or expertise of the individual, such as 
work planned and any related obstacles to that work. This invention provides a method 
to bypass potential filters within middle management provides peer validation and an 
archival record, and motivates individuals to increase their forthrightness. The concerns 
information may be collected, aggregated, integrated, stored, and analyzed. This 
invention provides a means for workers and managers to communicate effectively with 
senior managers without mid-level managers modifying or delaying those 
communications and provides for concurrent peer-review validation of issues and 
concerns, avoiding "whistleblower" status for the originator. 

This invention is a m e thod for soliciting or r e quiring each individual in an organization 
(particularly organizations e ngag e d in activiti e s pot e ntially impacting public saf e ty, such 
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as nuclear powor plants, r e fineri e s, airlin e s, and space agenci e s) to r e port "up the 
organizational chain of command" his or h e r issu e s and concerns periodically as w e ll as 
in sp e cific instances to s e nior managers, to r e gulatory bodies, and/or to the public with 
minimal or no chang e s or filt e ring. Such information may b e limit e d to conc e rns or 
i s su es but also might includ e up to the full rang e of routin e and non routin e information 
falling within the knowl e dg e or e xpertise of the individual, such as work compl e t e d and 
plann e d and any r e lat e d obstacl e s to that work. Thi s inv e ntion provid e s a m e thod or 
approach that caus e s this rang e of data to not only bypass pot e ntial filt e rs within middl e 
management, it also provid e s p ee r validation and an archival r e cord pot e ntially important 
for th e analysis of th e root caus e s of accid e nts and incid e nts, for e valuations of r e gulatory 
complianc e , and to motivate individuals to incr e as e th e ir productivity, p e rsonal int e grity, 
and forthrightn e ss. Th e work r e lat e d issu e s and conc e rns information may b e coll e ct e d, 
aggr e gat e d, int e grat e d, stor e d, and analyz e d as n ee d e d to e valuat e pot e ntial saf e ty, 
e conomic, r e gulatory, and political impacts associat e d with the issu e s and conc e rns 
rais e d. What s e parates this inv e ntion from pr e vious art is primarily that it provid e s a 
cr e dibl e , automat e d m e ans for low e r l e v e l work e rs and manag e rs to communicat e 
e ff e ctiv e ly with s e nior manag e r s without mid l e v e l manag e rs in th e organization 
filt e ring, modifying, or d e laying thos e communications and provid e s for concurr e nt p ee r 
revi e w validation of issu e s and conc e rns wh e r e thos e issu e s and concerns might 
(pr e viously) hav e l e d to "whi s tl e blow e r" status for th e originator. 
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